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STATEMENT OF INTENT

1.1 The British Wheel of Yoga is fully committed to the principles of the equality of opportunity.  It is responsible for ensuring that no job applicant, employee, member or volunteer receives less favourable treatment on the grounds of age, colour, race, disability, ethnic origin, gender, parental or marital status (with the exception of Article 8.1(i)
 of the British Wheel of Yoga Constitution), nationality, religious belief, social status or sexual preference, than any other.

1.2 The British Wheel of Yoga will ensure that there is open access for all those who wish to participate in the practice of yoga and that they are treated fairly.

1.3 This Equity Policy is endorsed by the British Wheel of Yoga Executive.

PURPOSE OF THE EQUITY POLICY

2.1 The British Wheel of Yoga recognises that inequalities still exist in society and also in the Sport and Leisure sector which may limit opportunities to participate equally and fully in the practice of yoga at all levels.

2.2 The British Wheel of Yoga promotes inclusion and will take steps to prevent discrimination or other unfair treatment of its employees, members, volunteers or participants.

LEGAL REQUIREMENTS

The British Wheel of Yoga is required by law not to discriminate against employees, members, volunteers, practitioners taught by BWY Diploma Holders and accredited teachers and recognises its legal obligations under the following acts:

· Equal Pay Act 1970

· Rehabilitation of Offenders Act 1974

· Health and Safety at Work Act 1974

· Sex Discrimination Act 1975

· Race Relations Act 1976

· Disability Discrimination Act 1995

· Employment Rights Act 1996

· Protection from Harassment Act 1997

· Human Rights Act 
· National Minimum Wage Act 1998

· Work Time Regulations 1998

· Race Relations (Amendment) Act 2000

· Employment Act 2002 (Flexible Working Regulations)

· Employment Equality (Sexual Orientation) Regulations 2003

· Employment Equality (Religion and Belief) Regulations 2003
· Equality Employment (Age) Regulations 2006
TYPES OF DISCRIMINATION

4.1
Discrimination can take the following forms:

4.1.1 Direct Discrimination - this means treating someone less favourably than you would treat others for reasons relating to their personal circumstances such as gender, race, disability, sexual orientation, religion or belief and any other unacceptable reason.

4.1.2 Indirect Discrimination - this occurs when a requirement or condition is applied equally to all, and has a disproportionate and detrimental effect on a significant number of people from a particular group and cannot be justified.

4.2      Decisions made by the British Wheel of Yoga about an individual will be consistent with relevant legislation and necessary to the key competencies of the work involved.

HARASSMENT

5.1 Harassment is any form of unwanted or unwelcome behaviour that violates people’s dignity or creates an intimidating, hostile, degrading, humiliating or offensive environment.
5.2 The British Wheel of Yoga is committed to ensuring that its employees, members, volunteers and practitioners taught by BWY Diploma Holders and accredited teachers are able to conduct their activities in an environment that is free from harassment or intimidation.

5.3 The British Wheel of Yoga regards any form of discrimination and harassment as described above as gross misconduct and any employee, member or volunteer of the British Wheel of Yoga who discriminates against or harasses any other person will be liable to appropriate disciplinary action.

VICTIMISATION

This occurs when someone is treated less favourably than others for using an organisation’s complaints procedure, exercising their legal rights, or for supporting colleagues who have done so.  The British Wheel of Yoga will fully support and protect anyone exercises their legal rights and/or supports anyone who has done so.
IMPLEMENTATION

7.1 The British Wheel of Yoga Chief Executive Officer will ensure that the existence of this policy will be communicated and understood by all staff, members, volunteers and participants and a copy will be available to all British Wheel of Yoga staff, members and volunteers. 

7.2 All employees, members and volunteers have responsibilities to respect, act in accordance with and thereby support and promote the spirit and intentions of this policy.

7.3 The British Wheel of Yoga will take measures to ensure that its employment practices are non-discriminatory and where possible take positive action to promote inclusion.

7.4 No job applicant will be placed at a disadvantage by requirements or conditions which are not necessary to the performance of the job or which constitute unfair discrimination.

7.5 The British Wheel of Yoga will ensure that its consultants and advisers can demonstrate their commitment to equity principles and practice.

7.6 A detailed action plan to support the implementation of this policy will be formulated by June 2005 and reviewed thereafter annually.
7.7 Equality and Diversity training will be provided for all staff, volunteers and where possible for teaching members to support implementation.

7.8 The British Wheel of Yoga Chief Executive Officer has overall responsibility for the implementation of the Equity Policy.
POSITIVE ACTION

The British Wheel of Yoga will take positive action to address any under-representation in its membership, representative bodies or those wishing to participate in the practice of yoga or workforce.

MONITORING AND EVALUATION

9.1 The British Wheel of Yoga will set up monitoring systems and evaluate the policy, practices, procedures, operations and recruitment/selection of staff and volunteers on an ongoing basis, and will inform employees, volunteers and members of their impact.

9.2 Monitoring and evaluation information will be used to identify any areas of under-representation.  This information will be used to guide programme development and promotional work.
9.3 The British Wheel of Yoga will publish the results of any monitoring information in its Annual Report.

9.4 The British Wheel of Yoga Chief Executive Officer is responsible for ensuring that this Equity Policy is followed and for dealing with any actual or potential breaches.

DISCIPLINARY AND GRIEVANCE PROCEDURES
10.1 To safeguard individual rights under the policy an employee, member or volunteer who believes that s/he has suffered inequitable treatment within the scope of the policy may raise the matter through the appropriate grievance procedure.
10.2 Appropriate disciplinary action will be taken against any employee, member or volunteer who violates The British Wheel of Yoga’s Equity Policy.

10.3 The British Wheel of Yoga, its employees, members or volunteers have the responsibility of maintaining the integrity of any disciplinary or grievance procedure.  This in turn will increase the level of confidence in those procedures.
All British Wheel of Yoga employees, volunteers and members will have access to the procedure referenced in this Equity Policy.

10.4 APPENDIX 1

CODE OF ETHICAL PRACTICE

for BWY Diploma Holders and teachers of accredited bodies
This Code of Ethical Practice defines good practice for BWY Diploma Holders and teachers of affiliated bodies by reflecting on the core values of rights, relationships and responsibilities.

RIGHTS

· To promote and respect the rights, dignity and worth of every human being.

RELATIONSHIPS

· To develop a professional relationship with students based on openness, honesty, mutual trust and respect.

PERSONAL RESPONSIBILITIES

· To demonstrate proper personal behaviour and conduct at all times.  

· To be fair, honest and considerate to all students.

PROFESSIONAL STANDARDS

· To retain a high level of competence through qualifications and a commitment to ongoing training that ensures safe and correct practice.

Reproduced with kind permission of the Register of Exercise Professionals

CODE OF ETHICAL PRACTICE (continued)

Teachers should comply with the principles of good, ethical practice as listed below:

· Respect the right, dignity and worth of every person and treat everyone equally within the context of yoga.

· Place the well-being and safety of the student above the development of the practice.  They should follow all guidelines laid down by The British Wheel of Yoga and hold appropriate insurance cover.

· Develop an appropriate working relationship with students (especially children and young people), based on mutual trust and respect.  Teachers must not exert influence to obtain personal benefit or reward.

· Encourage and guide students to accept responsibility for their own behaviour and practice.

· Hold up-to-date and nationally recognised Governing Body teaching qualifications (e.g. The British Wheel of Yoga Teaching Diploma and Children’s Module).

· Ensure the activities they direct or advocate are appropriate for the age, maturity, experience and ability of the individual.

· Clarify with students at the outset (and where appropriate with their parents) exactly what is expected of them and what they are entitled to expect from the teacher.

· Cooperate fully with other specialists (e.g. other teachers, doctors, etc.) in the best interests of the student.

· Always promote the positive aspects of yoga (e.g. non-competitiveness) and never condone rule violations such as bullying.

· Consistently display high standards of behaviour and appearance.

APPENDIX 2

TERMINOLOGY

DISABILITY:  Defined under the Disability Discrimination Act 1995 as ‘a physical or mental impairment that has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities’.

DISADVANTAGE:  The disproportionate deprivation of some or all resources.

DISCRIMINATION:  The action that people take out on the basis of their prejudices, which results in unfair, unjust and less favourable treatment in the provision of goods, services or facilities..

Direct Discrimination:  Treating one person less favourably than another would be in similar circumstances.  Direct discrimination on the basis of sex often shows itself in traditional stereotypes about the roles of men and women and what might be considered ‘men’s jobs’ and ‘women’s jobs’.  Women are frequently the target of discriminatory practices.

Indirect Discrimination:  Instigating requirements or conditions which, on the face of it, apply equally to all but which, in practice, can be met only by certain advantaged individuals.  Such requirements or conditions are lawful only if they can be objectively justified.

EQUAL OPPORTUNITIES:  Within the employment context, treating people as individuals and providing them with opportunities on the basis of their skills, talents and qualifications so that they are neither disadvantaged nor denied access on the grounds of their age, disability, ethnicity, race, religion or belief, sex or sexual orientation.

EQUITY: In its simplest sense, ‘fairness’; the process of allocating (or reallocating) resources and entitlements, including power, fairly and without discrimination.  It may also use positive action initiatives and measures to address existing inequities.

ETHNIC MINORITY COMMUNITIES:  A group of people sharing a common and distinctive racial, national, religious, linguistic or cultural heritage smaller in number than the main ethnic group.
HARASSMENT:  A form of discrimination that may lead to a breach of statute as it constitutes an activity that can be detrimental to members of one particular race or sex.  Harassment can be defined as an action or comment that causes persistent offence to a person or group.  An example of racial harassment would be racially motivated behaviour that causes distress or discomfort to people from ethnic minority communities.

POSITIVE ACTION:  A range of measures or initiatives intended to redress the effects of past discrimination.  For example, positive action measures are frequently used to encourage applications from an under-represented group in an organisation, or to introduce training where there is under-representation of a particular group in the organisation.  Positive action can be taken to redress a balance only within the bounds of the appropriate legislation, and should be differentiated from positive discrimination, which is unlawful.

PREJUDICE:  Negative, irrational feelings, attitudes and opinions that people have about other people.  It suggests prejudging other people without any prior knowledge of them.

RACISM:  The total effect of systematic racial disadvantage and discrimination, caused deliberately or inadvertently, by individuals, groups or organisations.  It is founded in the belief that some people are superior to others based upon certain exhibited characteristics.
SEXISM:  The systematic discrimination against one sex (usually by the other).

STEREOTYPING:  The process of labelling or grouping people just because they are members of a particular group.  It is assumed that they must also share particular traits that are considered characteristic of that group.

REFERENCE TO GENDER

In general it is wise to omit references to gender when referring to specific roles, for example use ‘chair person’ or ‘chair’.

DISABILITY TERMINOLOGY

Language around disability is constantly evolving as awareness and attitudes change.  The following table gives guidelines o appropriate disability terminology:

	USE
	AVOID

	Wheelchair user
	Wheelchair bound



	(has/with) Learning disability/ disabilities


	Mentally handicapped/

Mentally disabled

	Disabled person


	Handicapped person

	Disabled person/people with disabilities


	The disabled

	Older person/people


	The elderly

	Non-disabled people


	Normal people/Able-bodied people

	Person with cerebral palsy


	Spastic

	Downs Syndrome


	Mongolism

	(has/with a) Hearing impairment


	Deaf mute/Profoundly deaf/ 

Hard of hearing



	(has/with a) Speech impediment


	Dumb

	Has/with (the particular condition)


	Victim of/Stricken by/Afflicted by/ Sufferer of




BLACK AND ETHNIC MINORITY TERMINOLOGY

	USE
	AVOID

	Black, Asian, Chinese etc


	Coloured

	Mixed race


	Half-caste

	Black


	Negro and other derivatives

	Black (An all encompassing term where visible skin colour difference exists)

Note: some people from an Asian origin may object to this umbrella term
	Non-white


Reproduced with kind permission of Sport England

APPENDIX 3

TRAINING OPPORTUNITIES

Recommended Sportscoach UK workshops include:

· Equity in your Coaching

· A Club for All

· Good Practice and Child Protection

· The Responsible Sports Coach

· Local Area Child Protection Committees* have a responsibility to provide basic Child Protection awareness training

· First Aid Course (also available though St John’s or St Andrew’s Ambulance)
Additional Organisations/Consultants

Currently a data-base of Equality and Diversity trainers is being collated and managed by Leeds Metropolitan University on behalf of the Central Council for Physical Recreation (CCPR).

* Area Child Protection Committees will be known as Local Safeguarding Children’s Boards by April 2006
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� The relevant part of Article 8.1(i) of the Constitution reads:  “. . . . .  Each member of the Executive Committee shall be seen to maintain an independent status from all other members of the Executive Committee, thus “connected persons” ie family members, partners (business, personal or otherwise) shall not serve on the Executive Committee at the same time.   . . . . .”


� The text is taken from Sportscoach UK’s Code of Ethics and Conduct for Sports Coaches (amended appropriately to The British Wheel of Yoga).
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